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2015 Medical Plan Changes

Overview
The Missouri Highways and Transportation Commission always has made it a priority to provide excellent, affordable medical insurance benefits for MoDOT’s active and retired employees.  Unfortunately rising costs for those benefits and rapidly declining revenue will require some changes be made to the plan to sustain affordable, high quality medical coverage. 

In just five years, Commission contributions to MoDOT and MSHP employees’ and retirees’ medical and life insurance benefits increased from $66.2 million in 2007 to $74 million in 2013. In addition, over the next five years MoDOT’s funding for road and bridge construction is projected to drop to $325 million or less.  This will be less than what’s required to even maintain the state system.

Because of the rising cost for medical insurance benefits and declining revenue, the Commission approved changes to MoDOT’s medical insurance plans. Changes for active employees would complete the move to the 80 percent Commission/20 percent employee premium sharing that we’ve been moving toward for several years. And contribution funding changes for retirees will apply to those who retire on or after January 1, 2015. 

History
MoDOT staff reviewed potential options on behalf of the Commission for the past few years. In 2012, former Commission Chairman Rudy Farber appointed a special committee to gain employee and retiree input and provide feedback to the Commission on potential options.

The special committee agreed on several important issues: 
1) Active employees should pay 20 percent of their premiums.
2) Each medical plan category should be self-sustaining (not subsidized by any other categories). 
3) Employer contribution for retirees should be based upon years of service the employee provided as an active employee. 

While the committee did not reach consensus on what the contribution percentage should be for retirees, the first two recommendations have been in the process of implementation and will continue under this proposal.

How the Changes Could Affect You
How these proposed changes could affect you will be determined by many factors – such as the subscriber category you are enrolled in, your years of service, when you are eligible to retire and when you may want to retire. No two employees’ situations are exactly alike.





The Changes
Active Employees
· All active employee’s medical insurance costs will be shared - 80 percent of the contribution cost paid by the Commission and 20 percent paid by the employee.  
· Currently for calendar year 2014, active employees already pay 20 percent of the medical insurance costs – unless they are enrolled as subscriber only – those employees pay 16 percent of the costs. 
· With the recently approved changes, those in the employee only category would also pay 20 percent beginning January 1, 2015.

Current Retirees and Active Employees Who Retire Prior to Jan. 1, 2015
· The Commission will contribute the current percentage of the cost of retiree medical insurance premiums. 
· Currently for calendar year 2014, premium sharing for these rate categories varies from a high of 57 percent of the premium paid by the Commission and 43 percent paid by the employee, to 40 percent paid by the Commission and 60 percent paid by the employee. Contributions are not based on years of service.

Employees Retiring On or After January 1, 2015
· The Commission will contribute the percentage of the cost of retiree medical insurance premiums based on the employee’s years of service. 
· The Commission will contribute 2 percent per year of service, not to exceed 50 percent of the total premium cost for the rate category in which the retiree is enrolled.
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